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TIME IN not TIME OUT

Stepped boundaries
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|. REMINDER:

This s & REMINDER that we need to be

(link to- the school, rules)
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2. WARNING:

I noticed yow chose to.

This s the second time I hasme spoker to- yow

ared.




Do yow remember when, (model of premious good, behamiour)? That is
the, behamiour I expect from yow Think carefully. I know that yow cany make good,
Example - I notice that youw are not ready, to- do- your works Yow are breaking our
school rule of being interested, in learming. You have now chosen to catehy upory your
work ab playtime. Do you, remembenr that: yesterday, you started your works straight
awayy and, gob ib finished? That is what I need, to- see today. Thank you for listening.

3. CALMING TIME
Youw need, to 1) Go to the quiet/thinking area. 2) Wait outside the classroomy 3) Go to
the HT's office/DHT’s classroom (inv her absence).
Playground: Yow need to: |) Stand by a different; member of staff 2) Sit onv the bench
3) Goto the HT's office/DHT’s classroom (irv her absence).
I will come and, speak to- yow v two- minutes.
Example - I hame noticed that you chose to use mean words. Youw are breaking the
area. I will come and, speak to- yow inv two- minutes. Thank you for listening,

t. FOLLOW UP, REPAIR AND RESTORE

| What happened? (Neutral, dispassionate language)

2. Whab were you feeling ab the time?

3. Whab hawe you felts since?

k. How- did, this make, other people feel?

5. Who has heer affected? Whats should, we do-to- puts things right? Howe can we

do things differently?

THINGS TO REMEMBER:

TIME IN not TIME QUT.

DO NOT describe the child's behariour to other adults irv front; of the child

I's not the sevenity of the sanction, iW's the certainty that this follows up wills take
place that is important.




Sanctions

Sanctions should:

.
2.
3.

Make it clear thab unacceptable behamiour affects others.
Not apply to- o whole group or class for the actions of individuals.
Be consistently applied by all staff to help to- ensure that childrens and, staff feel
supported, and secure.
Make it clear that &t is the behariour that is' unacceptable and address this, not be
made personal to- the childs
Be proportionate to the offence.
to- excellent behaniour:
Identifyy the beharmiour we expect
Explicitly teach, behaviour
Model, the, behamiour we are expecting
Practise behaviour
Notice excellent behariour
Create conditions for excellent; behariour

Languag@anound;bdwmow\

At Kilburny Infant and, Nursery School, we understand thab o common and, consistent
use of language around behariour s essential inv creating clear boundaries to- learn how
to behame. Phrases suchs as ‘kicked off and ‘meltdown” ares unhelpful, in these instances
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teacher.



Behamiour pathway,

Reminder

Warning

Time in/calming time

Follow up/reparatise conmersation

Should. stoff feel o senion member of stoff reeds b be part o the follove uplreparative
conersation, then follow the guidelines below:

Sent to- HT/DHT

Parents spokery to-on the same, day face to face (or by phone f this tsn't possible)
Parents irwited to- come into- school to- discuss behamiour

Positise hehariour plan is writtery and, implemented;

Risk assessment: (if necessary)

Consideration of o reduced hour time, table

E sxclusion

Extreme behamiours

Some children exhibily particular behaviours baseds onv eanly, childhood, expentences;
family, circumstances or because of arv additional need. As a school we recognise that
their beharmiour s their way of communicating their emotions. We also- understand, thab
for many, childrery they need, to- feel as lenels of saffety before they exhibit extreme
behaviours. Where possible, we use our most skilful staff to build, relationships with
each individual child: These children, wills hame as Positive behariour plans irv place (see
Appendirv A) and as risk assessment, would be writteru

E xclusions



Exclusions will, occur following extreme incidents at the discretion of the Head, teacher
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o Staff need respite after arv extreme incident

e The child needs time to reflect on their behariour
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We understand, that: throughout this process, it is important that we explain what is
happening and, why i ts happening to- Parents/Carers; and, arrange meetings to- discuss.
Permanent: exclusion or out of school, transfer

Permanent; exclusion ts a very extreme step and, wills only be takery in cases where:

e Long term misbehaviour s not responding to- the strategies and the safety and
learning of others is being seriously hindered.

o The risk of harm to staff and, other children is too high

o The impach on staff and, children's wellbeing, is too high

o The impach o leaming is too high,



